3 -WORK

After several years characterised by a rise in eympént levels (+4.5% over 2003),
the labour market in Sicily in 2007 saw a downturnhe number of employed (-1%)
and a further downturn in the unemployment ratee Tiost appreciable losses, by
sector, were in agriculture (12,500 units, equahtdecrease of 9.4%) and in the
service-industry (16,600 workers). Employment i thuilding trade rose (15,300
units, amounting to +11.7%), whereas in industnthia strict sense the number of
workers remained at more or less the same levals the previous year. Distribution
by branch of activity in 2007 confirmed the cleaajarity of those employed in private
and public services, who, alone, accounted for%24 the total, as against the 65.9%
at the national level. Figures for the buildingdgavere an impressive 9.8%, whereas
industry in the strict sense maintained its mo@deken compared to Italy as a whole)
figure of 9.7%. The figure for those employed iriagjture was a little over 8%. It
should be noted that industry in the strict semsdtdly accounts for 21.7% of all
employment (more than double the figure for Si¢ilylhereas Italian agriculture shows
figures that are half the corresponding total icil$i(40%).

The proliferation of part-time work is a little loa¥ the national figure: in 2007 this
type of contract impinged on overall employmenthe extent of 12.3% in Sicily (as
against 13.6% in Italy). In Sicily, women accounfed67 out of every 100 employed
persons working with a part-time contract, and wamgloyed almost entirely in the
service industries (93%); in the nation as a whiodefigure was 78 registered females.
Compared with the national average, in Sicily thees a greater utilisation of time
contracts; in 2007, about 20 out of every 100 autsr were of this type, as against a
figure of 13 for the whole of Italy. Over 67% ofetloverall number of those employed
in the agricultural sector possessed a time coantwdwreas the corresponding figures
for construction (16.1%), services (16.9%) and siduin the strict sense (8.7%)
were decidedly lower.

Women accounted for 43% of 220,611 time contracid 82.6% of these were
stipulated in the service industries, 13.9% inagdtire and 3.5% in industry in the
strict sense. No contracts were stipulated in tmesttuction industry.

There were 221,547 persons seeking employment 06,28 figure down by 5.5%
compared to the year 2006, and corresponding t6%d4f the national figure. The
unemployment-rate fell once again, to 13%. At thens time the number of those
looking for work (1,609,894) and aged between 18 &d, rose by over 30,000,
representing 11% of the national total. The riséhm number of persons looking for
work affected both young people (who delayed jainihe labour market in order to
complete their studies) and adults (especially wgnreho were not actively seeking
work, but would be available to work if the oppaity presented itself.

Mid-period analysis highlights a rise in employmémm 2003 to 2006 and a fall in
2007, due in large measure to the female componrérith initially grew by over
40,000 in the four-year period (the figure for nweas a little less than 25,000 units),
whereas figures for 2007 showed a decrease of Q860 units (over 6,000 for men).
The employment figures for women went from 31.992003 to 33% by the

end of the period. At the same time there was nifgignt drop in the number of
persons seeking work. In four years numbers fellobgr 139,000 units, with a



consequent effect on the unemployment-rate, whiopged by over 7% (standing at
20.1% in 2003). On the other hand the participataie fell from 54.6% in 2003 to
51.3% in 2007.

The Provinces of Palermo (365,936 workers), Cata(3@9,303) and Messina
(209,182) accounted for 59.4% of the total numidernaployed in Sicily. The highest
participation-rate was to be found in Ragusa (59,1¥mediately followed by
Messina (53.8%). Siracusa, Caltanissetta and Gataré again the least “active”
provinces, with indicator figures below 50%. On tReovincial scale, analysis of
employment-rates sheds light on imbalances regguginder. Compared with the high
figures for males in the Provinces of Ragusa (78.886 Trapani (68.7%), the figures
for females are decidedly lower (59.1%, 51.5% ah®% respectively). The lowest
figures for men were registered in Siracusa (62.3#g Catania (65.2%) and for
women, Caltanissetta (31%) and Agrigento (32%).gheatest difficulty in finding
work seems to be encountered above all in the peceviof Agrigento, where the
unemployment-rate stands at 16.7%, Enna (16.3%Caftanissetta (15.7%), whereas
residents of Messina (10.4%) seem to have greafgortunities, along with Trapani
(11%) and especially Ragusa, where figures (8.3%#)dsat levels similar to those in
the north and centre.

Glossary

Employed, The: all persons aged over 15, who, in the week of esfes,:

— have carried out an hour of work in any actiyitpviding remuneration in cash or in
kind;

— have carried out at least an hour of unpaid viorthe business of an acquaintance,
where they have often helped out;

— are off work (e.g. holiday, illness). Those ofbrk are considered employed if the
absence does not exceed 3 months, or if, duringabsence, they continue to receive
at least 50% of their pay.

Non-permanent workers who are off work, excepfdonily-collaborators, are
considered employed if, during their period of aluse they still keep their jobs.
Family-collaborators are considered employed ifirttedsence does not exceed 3
months.

Employed, The (permanent and full-time): employed persons tied to a business
enterprise by a direct contract, on the basis athvthey receive a salary.
Employment-rate: percentage ratio of the employed (aged 15 to 6#)ao
corresponding contextual population .

Job-seekers: include unemployed persons (aged between 15 andivat)

- have tried to look for employment in the thirtgyd prior to the interview and are
available for work (or to launch an autonomous vétgli within the two weeks
following the interview;

-or will start a job within three months of the elatf the interview and are available for
work (or to launch an autonomous activity) withimettwo weeks following the
interview, whenever it is possible to bring forwane starting date for the job.

Labour force: the total number of employed persons and perseeking



employment.

Non-work force: person who declare themselves to be of a non-wiofes

status and not to have carried out any workingréigtinor to have sought work

in the period in question. Included in this groue those doing their military,

or substitutive civil service, invalids and persomsier the age of 14 years.
Participation-rate: ratio of people in the work-force aged 15 to 64rgda the entire
corresponding population.

Unemployment-rate: is the percentage ratio between those seeking gmplat and
the total work-force.
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